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Introduction
Executive compensation can be described as the fiscal motivators which are offered to individuals so that the firm's estimation can be expanded especially in an extraordinary arrangement. It can be noted that these remunerations are designed and framed in such a way that it can be correctly used so that the organization's objectives can be attained. This is to say that it can act as guidelines from the investors pertaining to the activities to be carried out by the executive of the organization. 
Current Executive Compensation
The executive compensation at various parts funded is depicted to be unethical. This has been found to be due to the fact that most of the organization focuses more on the variable pay which can be included in the employee's package. On the other hand, the employees are denoted to be concerned with their net incomes. This is to say that employees will not mind the total package since they would not be able to identify every month. The other issue is chances experienced especially with stock options given to the employees. Such discrimination leads to unrest among the employees (Bernanke, Olekalns, & Frank, 2011). This depicts that some of the organizations are exploiting their employees when it comes to such offers. 
Ways to Revise Compensation
There are various ways the compensations can b revised and include fixing a certain percentage for the salary components. Such can be carried out basing on the positions which an individual are recruited. This is to say that each designation ought to have a fixed salary pack which cannot be changed and be in line with one's designation. It is worth noting that when the salary standards are derived, then the executive compensation issues will be solved (Bender, 2012).  
Government's Role
The role of government in ensuring that executive compensations behaviors which are unethical are reduced is through intervention in the regulations regarding the compensation procedures but not to a greater extent. The government in this regard will help in fixing the beliefs for the components which can be included in the executive compensation which will aid both the employees and the employers in tackling the issue amicably.
The Sarbanes - Oxley Act
The Sarbanes Oxley Act is a law which was enacted in the year 2002 to help in cracking does of the corporate fraud. This act created a Public Accounting Oversight Board which has the main responsibility of overseeing the accounting industry.  Moreover, it has the authority of banning company loans to the executives and providing job protection to individual who uncover organizations frauds mostly termed as whistleblowers (Bennett, 2017).  
It can be depicted that the Sarbanes Oxley is right in executive compensation since it aims at ensuring that the investor's wealth are protected and well utilized. Since some of the organizations may forge their accounts with the main intention of attracting more investors, the Sarbanes Oxley Acts helps in designing of strict reforms which helps in transparent financial disclosures of the organizations so as to prevent accounting frauds. This implies that the Sarbanes Oxley Act is right since it protects the investor's rights. 
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